Factory Profile




Tel: +84-226 3584566
Fax; +84-226 3582566
Website: www.norfolkhatexco.com
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Knitwear & Light Weight Woven wear
Production Capacity : 450,000Pcs/Month

Production Lead fime: 30 — 45 Days

Total work force: 500 Persons

Product Range
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1. Admin 1. Shrinkage Test 1. Fif sample 1. |E process
2. Account 2. Consumption 2. Sale mansample 2. Piece rate
3. Merchant 3. Paper pattern 3. PP sample

4. Shipping 4. Marker



1. PO by PO Storage Cutting Department

2. Color by Color
3. Lot by Lot Auto Spreading Machines™

§ ¥ 1. 4 point systfem inspection
L & 2. Color Shading check
3. Gram weight / Shrinkage

1. PO by PO Storage
2. Iltem by Item
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Sewing Department
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Ironing / Packing Department Finished Goods Department
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temperature control meter



SEWING MACHINERY

Single Needle
Lock stitch

Double Needle

4 Needle 6 Threads
Bar tack

Bution

Button Hole

Thread overlock



Security System

CCTV Surrounding

24 hours Security
Guard Control

RECORD
24 Hours CCTV Monitor

NORFOLK HATEXCO JOINT STOCK COMPANY
CONG TY €O PHAN NORFOLK HATEXCO
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ANTIGUN

Certificate of
Corporate Social Responsibility
Compliance

Issued on:
January 17, 2018

Issued to:
Nerfolk Hatexco Joint Stock Company
Dong Van Industrial Zone 1, Duy Minh Commune
Duy Tien District, Ha Nam Province, Vietnam

This certificate confirms the specified factory has completed all
necessary remediation’s identified during The Antigua Group's
Corporate Social Responsibility (CSR) audit, conducted on
December 4, 2017.

The Antigua CSR Compliance Management Program ensures
that the business partners we select can achieve high standards
of sustainable and ethical Human Resource policies and
practices. We thank you for your time and efforts in completing
all remediation’s within an acceptable time frame,

1/17/2018

Carmen Wolfe, Supply Chain Compliance Manager Date
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GHIl rpparel Group Vendor Care of Condut - 10-2017

Vendor Code of Conduct

This document sets forth the expectations and guidelines for all vendors and factories
that provide merchandise to G-Il APPAREL GROUP, LTD. {“G-III"}.

G-lIl has a long-standing commitment of cenducting its business in accardance with high
moral, ethical, and legal standards, and in compliance with all applicable laws. We
choase vendors and factories who share this commitment. While G-ll recognizes that
there are different cultural, legal, and ethical environments in the countries throughout
the world in which merchandise purchased by G-Il is manufactured, this Vendor Code of
Conduct sets forth the basic minimum requirements that all G-1Il's vendors and factories
must meet in order to do business with G-Il G-Il strongly encourages vendors to
exceed these standards and promote the best practices in all factories in which they
manufacture merchandise.

When differences or eonflicts in standards arise, vendors and factories are expected to
apply the highest standard. G-Il will use an on-site Internal Compliance Monitoring
(“ICM”) Audit of its business partners to ensure compliance with these standards.

Legal Requirements

G-IIl's vendors and factories must operate in full compliance with the applicable laws,
regulations, rules and local legal requirements relevant to the conduct of their business
They must adopt and adhere to rules and conditions of employment that respect workers
and, at a minimum, safeguard their rights under applicable national and international
labor and social security laws and regulations. We will seek vendors and factories who
respect the legal and moral rights of the employees.

Child Labor

The use of Child Labor is strictly prohibited. Employees of G-lII's vendors and factories
must be over the applicable minimum legal age requirement -- generally 16 years old --
But no persons shall be employed under the age of 15 ar under, or under the age for
completion of compulsory education, whichever is higher. The vendors and factaries
must observe all legal requirements for work of authorized minors, particularly those
pertaining to hours of work, wages, minimum education, work type and working
conditions. Facilities must maintain proper documentation of each worker’s date of birth.
Gelll supports the development of lawful, legitimate workplace apprenticeship programs.

Forced or Compulsory Labor




